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S:R.0. 185.—1In exercise of the powers conferred
by the proviso to article 3G9 of the Constitution and
in supersession cf the Ordnance Factories Group C
and Group D Industrial posts Recruitment Rules,
1989, except as respects things done or ommit:ed to
be done before such supersession, the President hereby
makes the following rules regulating the method of
recruitiment to the posts of industrial employees in
Group C and Group D in Ordnance Factories and
Ordnance Equipment and Clothing Factories . and
other offices|establishments under the Ordnance  Fac-
tories  Organisation, nargely :—-

New Delh, -the Ist NQ\'ember, 1994

Short title and corumencement.—(1) These rules

e Factories Group C and
Group D Industrial Posts Recrvitmeny Rules, 1994,

(2) They shall come into
their publication in the Official Gazette.

Applicatioﬁ.-—These rules shall apply to\ the posts
specified in column 1 of the Schedule annexed to
these rules. The trades and grade of these® posts

force on the date of
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shall be as per the Aunexures A and B of the * said

“ Schedule.

Number, classification and
number ‘of the said posts, their classification and the
scales of pay attached thereto shall be as specifiz

in columns 2, '3 and 4 respectively of the said
Schedule.

Method of Rectiitment, age limit, qualifications
etc.—The method of recrvitmeni to the said posts,
age limit, qualiications and other matters connected
iherewith shall be as specified it the columns 5 to 14
of the aforesaid Schedule.

scale of pay.—The

Disqualification. —No person,— -

(a) who  has' entered into or contracted ‘a
marriage” with a “peison having a spouse
living ; or B

(b) Who having a spouse living has entered

into or contracted a wmarriage with any ner-
\ SOn.

“fied that the

shall be eligible for appointment to afiy oy %,
posts :

Provided. that the Central Government.may, if satis-
martriage is permissible under the per-
sonal law applicable io such peison and the otaer
party to the marriage and that there are other
greunds for so doing, exempt any person ‘from the
operation of this rule.

Power to relax.—Where the Central Government
is of the cpinion that it is necessary or expedsent
to do so, it may by order, for reasons to be recdrded
in writing, relax any of (he provision of these rules
with respect to any- class or category of persons.

tions, relaxation of age limit and othzr concessions
required to be provided for the Schedule Caste, ths
Schedule Tribes, Ex-Seryiceman and other special
ca‘egories of persons. it accordance with the ord.vs
issied by the Central Governnen: from time to tims
in this regard.

Savi.ng.;Nothing in these rules shall affect reserva-

SCHEDULE

Name of post

No. of post - Classification

Scale of pay

Whether selection or
Non-selgction post.

Whether

added years of

service admissible

under rule 30 of the

Central Civil Ser-

vices (Pension) Rules,
1972.

1 2 g

4 5 -6

L. Master Craftman  1100* (1994) / " " Civilian in Defence
*Subect to variation. " Services, Group C’
dependent on workjoad, lndustria]:

Rs. 1400-40-1800-EB- Selection post

Not applicable
50-2300 .

Age limit for ditect recruits. Educational and other

. direct recruits

Whether age and other
qualifications required for educational qualifications
prescribed for direct re-

cruits will appiy in the
* : " case of promotees.

Period of probation if any. Method of recruitment
- whether by direct rectt.
ot by promotion or by
deputsion/trnsfer and
percentage of the vacan-
cies 1o be filled by vatio*
methods,

9 - . 8 - 9

T 11 .

Not app.icable Not applicable

Not applicable

Nil R By promotion from Panel
prepard by relevent DPC
for each trade including
allied trade after adjust-
ment of surplus and
transfer. '

In case of rectt. by promotion/deputation/-
transfer, grades from which promotion/depu-
tation/transfer to be made.

If a DPC exists, what is its composition.

Circumstances in which UPSC is to be
consulted in making recruitment,

12

13

14

Promotion : By DPC from elegible employees

In highly skilled grade | in pay scale of Rs,
1320-30-1560-EB-40-2040—-and on passing the.
trade test. A minimum period of 3 year’s regu-
lar service in the grade of Rs: 137030 "EB-
40-2040 total service of 7 years in the grade of
1200-1800 for being eligible for promotion.
Transfer : On passing Trade Test.

Three group A Officers as approved by
General Manager or Gfficer in :
temporary charge.

Not applicable

benefit of 7

o«
o, O o i

i

st ssmass s



; %
WIRT FT UIAIT TFTL 12,19 94/FFF 21,1916 . ‘ 247

, = - . i3 4 § o v g
ﬁighb’ skilled grade 12392+ (1994) Civilian in Defence Rs. 1320-30-1560-EB- No,n-s’élgctioh post
_#orkmen (List of " *Subject to variation - Service Group ‘C" 40-2040 .

(Arades at apnexure A - dependent on work- Industrial
/ and B) load.

7 S8 .9 0 .on
; * 30 years . '] o éﬁme as for semi:ski:llwed. " .- No. For proxﬁbtees : Ni} By promotion after ad- :
i but with Trade Test pres- for direct recruits:2 years justment of surpius and ’ t
cribed for highiy skilted 8 i transfer failing which by
~Grade I 5 ) o ; - : direct recruits
_ x
12 ' 13 d 14 : _
Promotion ; From person in h righty skitted. . Not a‘pp‘fcablc_ : |

Not applicable
Grade I in the pay scale of Rs. 1200.1 800 in
the same or alike trades with minmium regu-
.lar servic_of 3 years in the frade and on pass-
ing the trade test.

Transfer : On passing Trade Test.

1 2 N RN a4’ e TE g TR T i
E p\fll.Highly skilled grade  19770* (1994) - .. Civilian in Defence Rs. 1200-30-1440-EB- Non selection post Not applicable
IT workman (list of *subject to variation . Service Group ‘C’ .30-1800
trades at anpexure A dependent on work~ . sndustrial
and B) - load
| :{ » ?,‘ﬂl,r_:; - - - . - - i
)| (NN 8 9. U | I ; u P
30 years Same as for semi-skilled - No . For promotees : Nil 5 By promotion after ad- : J R
#e § but with trade test pres- . for direct recruits: 2 years justment of surplus and
cribed for highly skifled , transfer failing which by B
Grade 1! ) . direct recruitment
12 13 . ; SR 14 s
: : |
_ Promotion from persons in the Skilled Grade Not applicable .7+« Not applicable
in the pay scale of Rs, 950-20-( 150-EB-25-1500 Ty o8 =
in the same or allied trades with mini mum re- u e ke ' -
‘tegular service of 3 yeart in the grade and on ' » 7 ' ) '
passing trade test. .
Transfer : On passing the trade test. ;
; } i
HETE B
1
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{ParT 11—SEC.

1 2 3 e 4

3

4. Skilled workman (list 71 532*(1994)' Civilian in Defence' Rs.'950—20-11 50-EB- Non selection Not applicable
of trades at annexure *Subject to variation- Service Group ‘'C’ 25-1500
A and B) dependent on work- Industrial
. load. ’
S e = - %, S PEE————— "’V' — e ————
7 8 9 10 11
30 years T, 4 Same as for semi-skilled No 2 years By promotion after ad-
but with trade test pres- justment of surplus and
cribed for skilled group transfer failing which by
direct recruitmems'
\
Promotion from pers ns in the Semi-skilled.l Not applicable Not applicable )
grade in pay scale of Rs. 800-15-1010-EB-20-
1150 in the same trade with a migjmum regu-
lar SsEvic £ 2 yearsfor trades listed at annex-
ure A and with inigyain Tegular service of
3 ¥ears for trade: slisted at AnnexureB and on |
passing the trade test.” e oy
Transfet : On passing the trade test.
- 1 2 B 4 5 p

s e e A

-45. Semi-skillcd‘work-? 16005* (1994) Civlian in Defence

Rs. §00-15-1010-EB- Non-selection post

Notapplicable

u

7

_For Promotees : Nil
For direct recruits:

man (list of tradesat *Sabject to varinion  Service, Group ‘D’ 20-1150
Annexure A and B) dependent on work- . Industrial
I load‘
- I T T ,._9_-__ — i
30 years (a. (i) For the T"rades at No
- Anpexure A National Coun--
¢cil of Trades for Vocation- 2 years

alTraining Certificate in
the relevant trade failing
which by Iif or equivalent
Diploma/Certificate holder

e i

e

"~/ (i) For trades listed at
Annexure A-80% by
transfer failing which by
direct recruitment.20%
by promotion for each
trade including allied
tradcs afteracjustment
I of surplus. %
="y For traleistcd at
Annexure B-100%; by
promotion for each trad
including “allied trades
after adjustment of sur-
plus and transfers. In
any trade (such as new
~ trade on failure of re-
¥ cruitment by ptomotion
by -transfer failing which
by direct recruitment.




A

-5

-

mfs 21,1016

e e e e —

14

¥ i
#motion : From persons in the un-skilled

/jrade in the pey scale of Rs. 750-12-870-EB-14

940 having a2 minlmum regular service of 3
yearsand 0a gassing trade test and_on acqairing
- giatutory qualifications where jequired.” )
Transfer : On passing thetrade test and on
acquiring statatory qualifications where re -
quired. \

Not applicable

Not applicable

1

3 ' 4

nmg\l‘f’mﬂmmwmhwﬂ !

H 6
-8, Unskilléd workman 1 6005* (1994) Civilian in Defence Rs. 750-12-870-EB-  Not aéplicablg Not appl iC>ZIblcv
*Sybjectto variation - Services Group ‘D’ 14-940 |
depend enton work-  Industrial
) load
_?{"*~ S - x
— A :
7 ' 8 9 10 11
- —— . . . 3 . B - -
10 years Essential : Passed inVth Not appliable 2 years fordjrect recruits y wansfer fajling which
class ) : byditectrecruitment after
Desirable: Matriculate adjustment or Surplus
-1 T - 13

14

ISRSEEIGEES

Transfer on passing trade test |

Not ipplicablc

~ Notapplicable’

SL ‘ Name of Trade
No o

ANNEXURE —‘A’

¥

(N2 4103)/93-UI/D Fadtory -2
Desk Officer, G. S. Audhkhasi

w 1

g -5 ™
Grades in which Postexist

© e —
1. Black Smith ;
. Boiler Attendant ____
B h Bookmind:r -
Ly Cable Jointer
"=z Carpenter
¥+ . Compositor

7. Di-Sinker »

8. Electrician

9. Electroplator
30 FREGE oo
11. Grinder

— Semi-Skilled to Master Craftsman

o — - —

o Sctqi-ékilled lo:sl;il led. promotiontc H.S. Gr.-ITand Gr.1in
Line Mistry Trade. - . & . PR
_ Semi-skilled to Mastét Craftsmian -~

:Iin line Mistry Trade.

-de-

' Semi-skilled to skilkd premotion te BS Grll ard Gr.

_ Semi-skilled to Master Craf tsman.
— Semi-skilled to Master Craftsman.
_ Semi-skilled to Master.Craftsmas.
_ Semi-skilled tc Master Craftsman. -

12. Macbinist -
13. Miller
14, Millwright
15. Moulder
16. Mason
" 17. Painter
18. Pattern Maker
19. Sheet Metal Worker
.0. Switch Board Attendant
21. Tailor
2. Tool Maket
23. Turner
24. Welder

5. Wireman

26. Examiner with all sub-Trades shown in Annexure ‘B’ 5o far

— gt a0 odoe

— Semi-skilled toH

s.Gr.1

o o
_do-
-do-
-do-
-do.
-do-
~-do-
-do.

~do-

_Semi-skilled to Masier Crstsman Desk officer

-do-
'dO‘

— Semi-skilled to HS.Gr. 11 Promotic:r_. t¢ H.S.Iwillbein Line

Mistry.

NCTIVT/Trade apprentices/ITLare concerned.

_ Semi-skilled to Master Craftsman

"

e~
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ANNEXURE ‘B’
Sl. Name of Trade e

r—

3. Borer
4. Borer Gun
5. Cane Worker _
6. Chemical Plumbex
% 6A. Chemica] Process Worker

7. Counter »
745. Danger Build ing \Yorker

9. Driver Locomotive (Steem-and Diesel) 4

10. Driver Tractor ’2 .

11. Engraver

%42. Examiners
Sub Trades:
(a) Engineering '+ -
(b) Clothing.
() Filling. -
(d) GeneraI.Storgs‘ %
(e) Leather sy
(fy Metals -0
(g) Metallography‘z

(h) Optical ; e

(i) Spectography
(j) Proot & Test_~
k) SOC »
() Timper »
(m) X-ray e %
13. Extrusion Press 0 perator

14. Forgeman #a
I5. Heat Treatment Operator
16. Jig Borer

17. Kiln operator/K iln Attendant _
18. Labour :

19. Lead Burner
20. Leacher Worker

2L. Leathey brocess worker
22. Lipe Mistry :

23. Marker off

24. Melter (Fetrgy $/Non-Ferrous)

™K25. Optical Worker

26, Oversaer-

27. Operator Maten'al Handling Equipment.

28. Photo Etcher.

© = Semi-skiiled and skilleg Prom

Grade in which pOst-ex st,
5 ~.~_.~._~.._-_..‘_.~.___~,w

—S:mi-Skilled (o Master Craftsmap,
i ° -do-

“,.‘_.-‘-—».‘.-.0~—,’~— —~—

_Ssmi-skmed.Fu rther lipe
-Semi-skillgd to Mastgr Craftsman, ;
—Semi-skilled to skiftey. Promotion to S Gr. 174, HSGr. I

© willbeig Line Mistry, Trades, ) .

—Un-skilleq. .
—Semi-skilled to skilled pr,
willpe ip line mistry.
~Semi-skilled to H

Mistry Trade,

—Sem i-skilled ana skilled‘Promotion to HS Gr. Hand g r. I shall
be in Lins M istry Trade :

\

~—Semi-skilled to Master Crattsmagn.
—Semi-skilleq to Master Craftsmanp,

s Semi~skilled toHSGr 1)
Mistry Trage,

- Senni-skil]ed to HS Gr. .
o Semi-skilled to HS Gr.

-~ Semi-skilled to Master Craftsma;w.
—Semi-skilled and skillcq;

~ Un-skiiled, and Semi-skj lkd...

~ Semi-shilled to 15 Gr. I

Premoticy toHS Gr. 1 xr;Ll'ne

otions to HS Gr. |1 and Gr,
I shal} pe in Line_ Mistry Trade.

. ‘dO'
— Semi-sk illed to HS Gr.

= Semi~skilled to Master Ctaftsman.

- Semi-skillcd to Master Craftsmag,
= Semi-skilled to Master Craftsman,

~ Semi-skiljeq, Promotiop tg shilled, HS
shail be jn Line Mistry Trade, .

= Semi-skilled to s . [Promotion inHs Gr. 1 shall be in Line
Mistry Trade.

~Semi-ski_lled foH.S
Ministry Trade.

Gr.Iland Gr I

Gr.II Promotion to HS Gr.Ishalt be in line

e —

omotion o HS Gr. M ang g Gr. I

$U—promotion to s Gr. Ishall be iy Ljne
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29, Pointmen # - -
30. Printing Mach ine Operator/Mistry C,C Printer.
31, Rigger ]

37, Rore Slicer

33, Saw. Doctor
34, Sand and Shot Blastér.

35. Telephone Mechanic.
36. 'i'icket Sorter

_37. Tool setter and Tool setter (Auto)

| €% Type Writer Mechanical

— Semi-skilled
- Semi-skilles vo HS Gr. I,

— Semi-skilled to HS Gr 1I- Promotion in HS Gr. I shall be ip
Line Mistry Trade. -

— Semi-skilled. Promotion to skilled, HS Gr. 1l and Gr. I shall
be in Line Mistry Trade. o .

— Semi-skilled to Master Craftsman. o

_ Semi-skilled. Promotion to skilled. HS Gr.
shallbe Line Mistry Trade,

—S:mi-skllled and skilled.
* Un skilled.
Semi-skilled to Master Craftsman. _
" " —Semi-skilled to skilled.

Note 1 : The number of posts indicated in
Colump 2 i the Schedule are
variation dependent on workload.
, “penac

Notz 2 : The age limits indicated

Column 7 are relaxable for Gove;nment'
v servants, upto i cordance with the

.instruct.iogls%\z_gr_dﬂ_issuﬂ by ‘the Govern-
ment of "India, i .

Note '3 : Wherever the wurds “adjustment of
‘ surplus” occur in Colamn 11 of this Sche-
dule it shall mean appointment in public
interest by the Management, of persons
alréeady holding posts same or identical or
nearly equivalcnt 'scale of pay in any fac-

" tory or office or anywhere in the Ordnance
Factorizs Organisation whom it 1s necessary

to adjust in the posts in the exigencies of
service consequent’ on the persons or the

under

the Management.

Note 4 : Wherever the word “Transfer” occurs
in Column 11 or 12 of this Schedule 1t
shall include transfer in public interest by
the Management of persons (alr;ady hol?-
ing posts inthe same or identical or nearly
eggjxiyalem_scale- of nay) to posts in the

same factory or officc in the Ordnance

Factories Crganisation and 3lso.Transfer

within—the same factory or office at the

request of the person concerned where
agreed to bv the Manacement. The Trans-

fers in public interest will include Transfers

from one,grade, interse  promotions fram
another ovade "where from two different
grades. The transfer in interest will

: also ;ﬂpﬂ%@ﬂwﬂ—mﬂsfer of
" persors holding post from which there is
~7 ' na promotior T T vosts or _ grade
: whether or nof such posts are  declared
iy eaqnatenf masrc—and such anpointments by
- y — .

transfer mav be made prior to  filling of

maste Ry _promating from other grades or

bv direct “recruitment. The transfer in

public interest will also include Transfer of

personc in the Trades to be abolished or

o merged with other trades on administrat-
o ive grounds.

>

posts held by them being found surplus by

subject to -

Note 5 : The term “Deputation” shall mean
deputation- for specified period in accor-
dance with orders of the Government in-
force from time to time and in the exigen-
cies of service, the ©rdnance Factory Board
or th: General Manager_of the factory may,

in the public interest, take suitable persons’

from = outside the Otdance  Factories
Organisation on deputation to any . of the
posts specified in this Schedule.
Note 6 : Wherever “trade test” is laid down in
- Column, 12 of <his
test shall be prescribed by the General
Manager of the factory or the = Ordnance
Factory Board. The term “Trade tes!” -will
include written, oral gnd practical examina-
tion and aptitude test and interview and

‘also statutory qualification test where appli-
cable.

~Note 7 : Wherever the words “Penal prepared
.. by relevant Depérimental Promotion Com-
mittee” occur in Columfi 11 and * recruit-
ment is to be madé by s:lection. the words
shall mean preparation of panel purelv on
the basis of merit by reference to confiden-
tial reoortsiperformance reports. if no eonfi-
dential feports are’ prescribed andlor by
teference, to results of a trade test:
o

Note 8§ : P,romotimi' indicated in—Columns 11

and 12 of this Schedule will normally he
from feeder grade indicated as Column 12
hut where two or more Factories Organisa-
tion “allied trades” or “allicd erades™ by
the General Manager of the facfory or
Ordnance Factorv Board selection for pro-
motion will he made from common senijority

list of eligible persons in the allied grades
or allied trades.

Notz 9 @ The words “equivalent posts™ and it
variants in these riles will_mean anv nasts

in some_gr identical scale of pay as another
mosts in the same or another cateearv and

which nocts the Ordnance Factorv Board or
General Manager of factory may  declare

MMand HS Gr. I |

Schedule such trade
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as cquivalent posts and they will be con-. ges the crucial date for determining e ave
stdcred to be interchangeable or stroke (/) limit, in cach case, will be the Tast-daty upto
appointments. . which the Eniployment Exchanges arc asksdl

_ - o submit the names,
Note 10 : Tn rclation (o prescribed qualifications £
under Column § of this Schedule the ques-

tion whether a coalification is equivalent 1o Nutg J4; \Yhf:ffyi‘?r, tj'y df""‘ﬁ“"g »]°f 2 mim-
the prescribed qualification for any post m‘.'mqi‘i:f",“' b “" l‘;"‘"’i il “';g‘-u, of
shall be decided by the Ordnance Factory S e e and @ Junior -empl yee is
Board. .7 considered  for selcction by virtue of : hjg
: e S _ ) . satisfying the said niinimum SCrvice condix
Note 11 : For the purpose of thesc rules, the “g" z'il‘lh;')ers«)né. SEqR, i l:‘“;‘ ":\h?l have :
Ordnance Factory Board may authorise any compicted  probatanary pertod shall 5o £
Member of the = Board or'an  Additions| become eligiblz for considcration ‘for selec- € o=
Director General ‘Ordnance Factories: to . Liow noiwithstanding  that they may ot
exzrcise any or all  its powers on its satisfy the said minimum service condition.
behalf and it shall be deemed o have been N :
cxercised by the said Board. ‘ Note 15 : In the exigencies of the service within
: the total  number of posts in the same. -
5 i % €. o ; wr- - " & = - PR - - -
Timee SRARNET San | SehEm e
- Sl T LRRR1ICHS o1 - . 1D . ] j { .
Sl Include _ Semor'” General Managr, . Board may oih o " merge 00
Additional _Gzneral Manager, Officer-in- mentioned in Annexure A and B 0  thjs.
Charge, Officer in temporary charge of the Schedule or add to and. reduce number o
factory and Director . of . Staft College  and posis in different trades on same scale of°
heads of other estydblishments dcqlatgd by - pay from . time to time on -the basis . o
2‘%‘2?;11:&6:?2 poafdﬁéot ;:e equivalent _ changes: in" functional requirements.
- Gene anager of Factory, - : ‘ -
i Note 13 : Whercver any age limit is laid down ‘Note 16 : The .incumbents_l_.of posis m_ this
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